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Marketing & Communications Salary Guide

AUCKLAND WELLINGTON BAV;,ACI)';?’TLOE;TY CHRISTCHURCH
JOB TITLE Low  High Low  High Low  High Low  High
Chief Marketing Officer 220 280 200 275 150 250 170 250
® Marketing Director 180 240 160 220 140 200 150 230
M a r ket I n g & Group Marketing Manager 140 220 160 230 120 200 130 200
Marketing Manager 100 160 100 160 90 140 120 150
® ® Marketing Executive 70 100 75 95 70 100 70 95
Co m m u n I Cat I o n s Marketing Assistant 65 85 60 80 65 75 60 75
Marketing Coordinator 60 80 60 80 65 75 60 80
In 2025[ demand for hybrid_sk"lled marketers GM/Head of Communications 180 220 160 250 150 200 150 200
. . .. Communications Manager 120 160 110 180 100 150 100 150
means -]Ob Seekers are IOOk’ng for Compet’tlve payl Change Comms Consultant 110 150 100 180 120 150 120 150
creativity-led roles, and flexible work arrangements. ol Cormme Advisor w0 1w [ | o w0 | w1
To attract top talent, employers should invest in their Senior Comms Adsor ® 10 % 10 % 10 | % 10
employer brand and market roles with the same Comms Advisor 0 5 ORS00 o [T
creativity they expect from candidates. Stakehelder Engagement Monager S O IR

Salary range in NZD $'000s
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